Former police officer faces severe consequences for Covid-related misconduct
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A former Northumbria Police officer, Amy Reid, has encountered serious consequences following a police misconduct hearing that examined her dishonest conduct regarding Covid-related absences. The misconduct hearing took place at the Houghton-le-Spring police station in May 2023, where Reid faced allegations of lying about her health status to secure unauthorised leave.
The hearing revealed that on May 5, 2023, Reid sent a text message to her supervisor claiming she had tested positive for Covid-19 and included a photograph of a positive test result. However, the test result she provided actually dated back to June 2022. At the time, officers at Northumbria Police were under an embargo that prohibited the taking of leave, a fact Reid was fully aware of. 
Following her initial claim, Reid further misled her supervisor by stating on May 10 that she was still unwell and would be unable to return to work until May 19. On May 12, she went as far as to contact her doctor, falsely claiming that she was still testing positive for Covid. Consequently, her doctor issued a medical fit note that inaccurately stated she had an "acute Covid infection," which Reid subsequently submitted to her sergeant. 
The misconduct panel, led by Ian Mullarkey, concluded that Reid's actions constituted gross misconduct as they breached the standards of professional behaviour related to honesty and integrity. Mullarkey stated that Reid "lied on various occasions" and clarified that she "did not have Covid at any stage." He characterised her actions as "intentional, deliberate and sustained," indicating a clear understanding of the gravity of her misconduct.
Reid's misconduct hearing was marked by her decision to resign just one day prior to the proceedings; she admitted all of the allegations against her. Following her resignation, the panel accepted it immediately, given the severity of her actions. Mullarkey noted that, had she remained a serving officer, the appropriate consequence would have been dismissal without notice.
Representing Reid, PC Karen Harden indicated that Reid acknowledged her breaches, attributing her behaviour to a multitude of personal factors at the time, asserting that it did not reflect her overall service with Northumbria Police. She stated that Reid had shown "genuine remorse and insight" into her actions.
The panel ultimately deemed the allegations proven, characterising Reid's conduct as "pre-meditated and planned," with her persistent dishonesty leading to her name being added to a police barred list. Assistant Chief Constable Alastair Simpson, chairing the panel, reiterated the severity and persistence of her dishonesty throughout the period in question.
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https://www.policeconduct.gov.uk/ - This website provides information on police misconduct hearings and procedures, which can support the context of Amy Reid's misconduct hearing.
https://www.northumbria.police.uk/ - The Northumbria Police website may contain information or press releases related to internal policies and procedures, which could corroborate the context of Reid's misconduct.
https://www.gov.uk/government/publications/coronavirus-covid-19-guidance-for-employers-and-businesses - This government guidance on COVID-19 policies for employers could provide context on the restrictions and policies in place during the time of Reid's actions.
https://www.policeprofessional.com/ - This website often reports on police misconduct cases and could provide additional insights into similar cases or procedures.
https://www.northumbria.police.uk/about-us/our-policies/ - This link could provide specific policies related to Northumbria Police's standards of professional behavior, which Reid allegedly breached.
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