Michigan labour movement launches campaign to establish AI guardrails amid rising worker concerns
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Michigan’s organised labour movement this week unveiled a coordinated push to curb employer uses of artificial intelligence, unveiling the RAISE Act as the opening measure in a broader campaign to protect workers across the state. According to the announcement by the Michigan AFL-CIO and allied unions, the bill would set limits on workplace surveillance, require standards for employer AI systems and bar the use of machine-driven tools to determine wages. 
The campaign, launched in Lansing on February 23, 2026, brought together union leaders and regional lawmakers who argued that AI is already being deployed in ways that harm employees. Representative Penelope Tsernoglou framed the legislation as a direct response to what she described as invasive monitoring and wage-related harms, saying the bill will provide “critical guardrails on the use of AI in these areas.” 
Ron BIEBER, president of the Michigan AFL-CIO, warned of sweeping economic and social consequences if AI goes unchecked, calling for both state and federal action. “Let’s be clear: unaccountable artificial intelligence is one of the greatest threats the working class faces , and Michigan’s labor movement is responding accordingly. Without strong guardrails, AI will put tens of millions of jobs at risk, worsen inequality, and cause catastrophic damage in workplaces. We need guardrails on AI now,” he said, urging lawmakers to back the RAISE Act as the first of multiple measures. 
Labour advocates emphasised immediate workplace concerns, citing examples of monitoring that they say include tracking breaks and analysing facial expressions. Nurses spoke of administrators turning to surveillance technology instead of addressing staffing and pay, with union officials saying RAISE would help refocus efforts on patient care rather than intrusive analytics. The unions framed the measure as complementary to other state efforts to prepare workers for an AI-driven economy. 
The proposal arrives amid a wider state conversation about AI policy and labour law. Michigan’s Department of Labor and Economic Opportunity published an AI and the Workforce Plan in 2025 that forecasts substantial economic gains and job creation if training and infrastructure are modernised, while earlier legislative activity has produced separate AI safety bills and court rulings that last year affected minimum wage and paid-leave rules, signalling a complex policy backdrop for any new workplace protections. 
Union leaders said the RAISE Act is intended as a starting point rather than a final solution, and urged continued legislative work to ensure technological change raises standards rather than erodes them. “AI has immense power. Whether that power is used to harm or help workers is up to us,” CWA District 4 Vice President Linda L. HINTON told the press conference, while other union representatives pledged to keep pressing for statutory safeguards and enforcement. 
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