London’s financial sector resilience accelerates amid tech-driven hiring surge in 2025
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London’s financial services sector has demonstrated notable resilience in its job market throughout 2025, defying the broader national slowdown in hiring and vacancies amid economic uncertainties. While many industries have faced staff cuts and reduced recruitment activity due to rising labour costs and cautious employer outlooks ahead of the upcoming November Budget, London’s financial services have bucked this trend with a steady increase in job openings.
According to the latest data from recruitment firm Morgan McKinley, job vacancies in London’s financial services sector rose by 9% year-on-year in the third quarter of 2025 and increased by 2% compared to the previous quarter. This growth follows a previous dip linked to uncertainties over potential US tariffs that had caused firms to pause hiring. Mark Astbury, a director at Morgan McKinley, commented that while the quarterly rise was modest, the year-on-year increase signals a robust jobs market that remains upward trending despite economic and seasonal headwinds.
The expansion in vacancies is largely driven by a shift towards higher-value positions in audit, tax, IT management, and digital roles—areas regarded as critical for firms adapting to new regulatory demands and accelerating technological change. Hiring for operations roles also grew, reflecting the sector’s need to strengthen back-office capabilities in the face of complexities such as tariffs, automation, and compliance requirements.
London’s fintech sector has been particularly buoyant, posting over 6,400 roles so far this year and surpassing last year’s total. This surge is underpinned by a five-year funding cycle and fierce competition to commercialise artificial intelligence platforms. The growing importance of AI is evident in the rising demand for specialist talent in fintech, cybersecurity, and data roles, mirroring global trends where financial services increasingly incorporate advanced technologies.
Industry reports highlight a broader transformation in the job market structure within London’s financial services. While junior and administrative roles are increasingly relocating to cities like Belfast and Glasgow, facilitated by automation and cost-saving strategies, London’s dominance persists in senior and strategic positions, especially in technology, corporate finance, and AI strategy. However, graduate-level recruitment is reported to be slowing as automation reshapes entry-level job requirements.
Despite the encouraging hiring trends in technology-driven roles, traditional accounting positions have seen a slight decline, with some firms reducing vacancies in these areas as they invest more heavily in digital transformation and regulatory compliance functions. Executive-level hiring across accounting and consulting has surged, signalling firms’ focus on strategic leadership amid rapid sector evolution.
Significantly, the London financial sector stands to benefit from major international investments such as the £150 billion US–UK Tech Prosperity Deal, which aims to enhance the digital economy. Experts suggest that London, as the UK’s financial and innovation hub, will be a primary beneficiary of this influx of capital, talent, and expertise, further reinforcing the city’s role at the intersection of finance and technology.
Nevertheless, caution remains ahead of the Autumn Budget, with employers wary of potential tax increases or new costs that could dampen hiring momentum. Earlier in the year, hikes in employer National Insurance contributions and the national living wage contributed to rising labour costs, prompting some firms to be more selective with recruitment.
Overall, the data from the first three quarters of 2025 points to a dynamic and evolving London financial services labour market—one where technology, regulation, and innovation are shaping the demand for high-skilled roles, even as broader economic challenges persist.
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